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individually or as members of a group. This can mean that, in certain
situations, personal views should only be expressed with tact and discretion. "

3. ds noted in the commentary to regulation 1.2 (e), it is for the Secretary-
General to decide whether a staff member has met the standards set out in this
provision. The Administrative Tribunal has consistently maintained thai, while the
Secretary-General has the responsibility and discretion to assess a staff members

conduct, such discretion must be exercised reasonably, without improper motives

and in accordance with the requirements of due process.

Regulation 1.2 (g)

Staff members shall not use their office or knowledge gained from their
official functions for private gain, financial or otherwise, or for the private gain of
any third party, including family, friends and those they favour. Nor shall staff
members use their office for personal reasons to prejudice the positions of those
they 'do not favour.

Commentary

1. Staff regulation 1.2 (g) builds on ideas in former staff regulation 1.5 and
codifies principles set out in the 2001 standards of conduct (see paras. 21, 22, 25
and 34). The use of one’s office for personal gain is clearly unacceptable. This
includes not only conducting business from a United Nations office, but also such
things as using the United Nations facilities for a business, using the United Nations
name, logo or address for a business or approving a contract for a family business
without disclosure. It also reflects the principle set out in former staff regulation 1.5
that staff members shall not use information that has not been made public for the
private advantage of the staff member or any third party.

2. Staff regulation 1.2 (g), for the sake of clarity, makes specific reference to the
prohibition on a staff member favouring a third party, including family or friends,
Srom profiting from a staff member's position or the exercise of his or her functions.
The term “friends” is broad and seeks 1o encompass not only friends as normally
understood but also relationships that are not recognized by the Staff Regulations
and Rules as creating a dependency.

3. The regulation also prohibits the use of aoffice or knowledge gained from that
office for personal reasons to prejudice or harm the careers of individual staff
members or harm third parties,

Regulation 1.2 (h)

Staff members may exercise the right to vote but shall ensure that their
participation in any political activity is consistent with, and does not reflect
adversely upon, the independence and impartiality required by their status as
international civil servants,

W Ibid., para. 9.




